
 
 
Tuesday, April 3, 2018 
 

1. Now Airing “EM Pulse” – Drs. 
Sarah Medeiros and Julia Magana from 
the Department of Emergency Medicine 
have launched a new podcast called “EM 
Pulse”, which covers a variety of 

contemporary issues facing medical professionals. They bring research and expert 
opinions on topics like identifying human trafficking, treating children exposed to THC and 
the opioid epidemic.  
 
The EM Pulse hosts Drs. Medeiros and Magana were featured on the Capital Public Radio 
show “Insight with Beth Ruyak” where they discussed the EM Pulse show and gave a 
preview of their next episode.  
 
To view episodes and learn more about EM Pulse click here 
 

2. Employees, students, and others are protected from retaliation for filing a 
whistleblower report – Employees, students, and others may report suspected improper 
governmental activities either orally or in writing to the UC Davis Locally Designated 
Official (LDO) for purposes of the University’s Whistleblower Policy. The University 
accepts anonymous whistleblower reports. Anonymous whistleblowers should provide 
sufficient detail so that the University can properly evaluate the complaint. Individuals who 
prefer to report the suspected improper governmental activity to an outside agency may 
contact Bureau of State Audits. Students, employees and applicants for employment, and 
others who believe they have been subjected to retaliation for reporting an improper 
governmental activity may file a complaint with the LDO Chief Compliance Officer, Wendi 
Delmendo.  
More information can be found here 
 

3.  WIMHS Survey now open and accepting 
feedback – WIMHS is currently asking faculty 
members to complete a 3 minute survey 
regarding current program offerings, what can 

be improved, or what faculty might be interested in. The survey is open to all genders and 
will close on June 1, 2018. WIMHS will use the submitted feedback for future offerings 
and considerations for future programming and strategic planning to ensure the program 
provides resources and opportunities faculty need to develop personally and 
professionally. WIMHS program director Dr. Bauman and team thank you in advance for 
completing the survey! 

https://www.capradio.org/news/insight/2018/03/13/insight-031318b/
https://ucdavisem.com/em-pulse/
https://www.auditor.ca.gov/hotline
https://compliance.ucdavis.edu/whistleblower-and-whistleblower-retaliation


 
Questions or comments can be directed to hs-wimhs@ucdavis.edu 
 

4. Mentoring Academy 
Mentor Module 4-Addressing Diversity and Inclusion and Module 5-Promoting 
Professional Development, Fostering Independence combined workshop being held on 
Tuesday, May 15, 2018, 12pm - 2pm, Education Building, Room 3229.  Click on date 
to register. 

 
5. Deadline Extended! 2018-19 Faculty Seed Grant Proposals – The Feminist Research 

Institute (FRI) invites proposals from UC Davis faculty for 
collaborative projects that use feminist approaches to engage 
in transformative, trans-disciplinary research. Seed grant 
funding may be used to develop a promising idea, pilot-test a 
method, gather preliminary data, further an ongoing 
collaboration, or otherwise provide support that will improve 
a project’s chances of receiving external funding. Proposals 
are encouraged that involve collaboration with faculty from 

more than one college/school. 

 
Who Can Apply: UC Davis Academic Senate or Academic Federation faculty. Faculty 
can only be involved in one seed grant, and cannot be current members of the FRI 
Board of Directors. 
Award Amount: Up to $10,000 
Application Deadline: APRIL 15, 2018 
Awards Announced: May 2018 
Funding Time Frame: June 2018 to June 2019 
 
 

 

 
6. Dean’s Year of Learning Presentation –  Creating a Culture of Mindfulness, Wellness, 

Growth and Learning with Dr. Nathan Kuppermann, MD, MPH & Jennifer Wyatt, CAO 

mailto:hs-wimhs@ucdavis.edu


 

Wednesday, April 18, 2018 from 12:00-1:00pm 
Education Building, Room 1204 

 


