
 
 
 
Tuesday, January 19, 2021 
 

1. 2020 DEAN’S AWARDS FOR EXCELLENCE ANNUAL CALL FOR 
NOMINATIONS  
 
Nominations are being sought for the 2020 Deans’ Awards for Excellence. The 
purpose of the awards is to reward the outstanding achievements of our School of 
Medicine and Betty Irene Moore School of Nursing faculty and teams, and to 
acknowledge their contributions in our community. 
 
Each nominee or team’s dedication to one of our mission areas is a focused and 
compelling example that exemplifies and aligns our community with our mission of 
providing excellent patient care, conducting groundbreaking research, fostering 
innovative, interprofessional education, and creating dynamic, productive 
partnerships with the community. 
 
Each award includes a monetary award and all awardees will be recognized in April 
2021. 
 
Visit the following award pages listed below for details and nomination instructions: 
 
• Deans’ Award for Excellence 
• Deans’ Award for Excellence in Equity, Diversity and Inclusion–Faculty 

Member 
• Deans’ Award for Excellence in Mentoring 
• Deans’ Team Award for Excellence 
• Deans’ Team Award for Inclusion Excellence 

 
Nominations are due Sunday, Feb. 28. 
 
 

2. ACADEMIC AND STAFF ASSISTANCE PROGRAM (ASAP) 
 
The Academic and Staff Assistance Program offers confidential, cost free 
assessment, intervention, consultation and referral services to all UC Davis and UC 
Davis Health faculty, staff and their immediate families. 
 
Whether the problem is work-related or personal, administrative or individual, career 
or relationship focused, our experienced staff can assist you in recognizing and 



resolving the problem. When additional resources are needed, we can link you to 
the appropriate services in your community. 
 
If you are concerned about a colleague, co-worker, friend, subordinate or work 
group, we can help you. Our goal is to help at the earliest possible moment. 
 
ASAP is strictly confidential. Your need for privacy is respected. No information 
about your participation is released to anyone without your written consent except 
when legally mandated. No information from ASAP appears in any departmental, 
central or personnel file. 
 
ASAP is providing services remotely to employees and their loved ones during these 
stressful times: 
UC Davis employees: (530) 752-2727  
UC Davis Health employees: (916) 734-2727 
 
We've also created resource pages for employees coping with the stress of Covid-
19: 
→ UC Davis resource page   
→ UC Davis Health resource   
 
Get in touch 
Contacts for our UC Davis staff and UC Davis Health staff 
 
 
 

3. UC DAVIS STAFF EMERGENCY FUND 
 
Assistance is typically provided to a staff member whose income cannot cover their 
needs, or the employee has experienced a loss of wages through no fault of their 
own. Grants would typically be used to help with housing, utilities, food or 
transportation. Assistance can also be provided when employees with limited 
resources are faced with medical expenses or expenses related to the death of an 
immediate family member, or a change in family situation. 
 

                                                        Make a Donation      How to Apply 
 

 
4. FACULTY DEVELOPMENT (FD) 

 
The UC Davis Health Faculty Development website has been redesigned. You can 
find workshops and events under the OUR OFFERINGS tab or the 
CALENDAR tab. The registration process is quick and easy. We’ve also added an 
ONLINE LEARNING section. Many new workshops are currently being developed 
and will be offered over the next academic year. 

https://hr.ucdavis.edu/departments/asap/resources/ucd-covid-19
https://hr.ucdavis.edu/departments/asap/resources-ucdh/covid-19
https://hr.ucdavis.edu/contact/staff-directory/ucd-asap
https://hr.ucdavis.edu/contact/staff-directory/ucdh-asap
https://hr.ucdavis.edu/emergency-fund/donate
https://hr.ucdavis.edu/emergency-fund/apply
https://health.ucdavis.edu/facultydev/
https://health.ucdavis.edu/facultydev/online-learning/online-learning-index.html

