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Background and Context. The University of California (UC) operates the largest health sciences 

instructional program in the 
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Disrupting the Status Quo  

 
The current moment of reckoning about racial injustice in America is about much more than police brutality. 
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Insufficient Diversity of UC Health Sciences Faculty. 



 



 

https://www.rwjf.org/en/library/infographics/visualizing-health-equity.html#/download
https://www.rwjf.org/en/library/infographics/visualizing-health-equity.html#/download


 





 



 

https://regents.universityofcalifornia.edu/governance/policies/4400.html
https://regents.universityofcalifornia.edu/governance/policies/4400.html
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https://senate.ucsf.edu/sites/default/files/2016-12/FacultyHandbook-UCSF.pdf






 

https://bsp.berkeley.edu/home
https://www.vetmed.ucdavis.edu/admissions/so-you-want-be-veterinarian/summer-enrichment-program
https://www.vetmed.ucdavis.edu/admissions/so-you-want-be-veterinarian/summer-enrichment-program
https://mesa.ucop.edu/
https://www.aap.ucla.edu/programs/high-aims/
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sciences residents varies based on policies and practices across campuses, departments and professions. 

Some residency programs are large: 
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https://www.ucop.edu/faculty-diversity/
https://ppfp.ucop.edu/info/about-ppfp/index.html
https://ppfp.ucop.edu/info/about-ppfp/index.html
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18)   A



 



 

https://ucop.edu/institutional-research-academic-planning/
https://ucop.edu/institutional-research-academic-planning/
https://www.ucop.edu/institutional-research-academic-planning/content-analysis/academic-planning/california-master-plan.html
https://www.ucop.edu/institutional-research-academic-planning/content-analysis/academic-planning/california-master-plan.html
https://www.ucop.edu/acadinit/mastplan/mp.htm
https://accountability.universityofcalifornia.edu/2020/chapters/chapter-11.html
https://www.usnews.com/best-graduate-schools/top-health-schools/veterinarian-rankings
https://www.usnews.com/best-graduate-schools/top-health-schools/veterinarian-rankings
https://www.topuniversities.com/university-rankings/university-subject-rankings/2020/veterinary-science
https://www.topuniversities.com/university-rankings/university-subject-rankings/2020/veterinary-science
https://www.usnews.com/best-graduate-schools/top-health-schools/pharmacy-rankings
https://www.usnews.com/best-graduate-schools/top-health-schools/pharmacy-rankings
https://www.cdc.gov/onehealth/index.html
https://www.nytimes.com/2020/07/01/magazine/isabel-wilkerson-caste.html
https://www.kff.org/coronavirus-covid-19/issue-brief/communities-of-color-at-higher-risk-for-health-and-economic-challenges-due-to-covid-19/
https://www.kff.org/coronavirus-covid-19/issue-brief/communities-of-color-at-higher-risk-for-health-and-economic-challenges-due-to-covid-19/
https://doi.org/10.1093/jurban/78.1.29
https://www.healthaffairs.org/do/10.1377/hblog20200630.939347/full/
https://futurehealthworkforce.org/our-work/finalreport/
https://www.who.int/social_determinants/sdh_definition/en/
https://www.cdc.gov/mmwr/pdf/other/su6203.pdf
https://www.healthaffairs.org/doi/10.1377/hlthaff.21.5.90
https://www.census.gov/quickfacts/fact/table/CA,US/PST045219
https://www.aamc.org/data-reports/workforce/interactive-data/figure-18-percentage-all-active-physicians-race/ethnicity-2018
https://www.aamc.org/data-reports/workforce/interactive-data/figure-18-percentage-all-active-physicians-race/ethnicity-2018
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https://www.aacnnursing.org/News-Information/Fact-Sheets/Enhancing-Diversity
https://www.aacp.org/article/2019-national-pharmacist-workforce-study
https://www.ada.org/en/science-research/health-policy-institute/data-center/supply-and-profile-of-dentists
https://www.ada.org/en/science-research/health-policy-institute/data-center/supply-and-profile-of-dentists
https://datausa.io/profile/soc/veterinarians
https://shegeeksout.com/revisiting-the-dei-acronym/
https://shegeeksout.com/revisiting-the-dei-acronym/
https://shegeeksout.com/revisiting-the-dei-acronym/
https://archive.org/details/differencehowpow0000page
https://archive.org/details/differencehowpow0000page
https://grassrootspolicy.org/wp-content/uploads/2017/03/GPP_RacePowerandPolicy.pdf
https://grassrootspolicy.org/wp-content/uploads/2017/03/GPP_RacePowerandPolicy.pdf
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200ACA5
https://regents.universityofcalifornia.edu/meetings/past-meetings/approved-actions.html#aa-june2020
https://regents.universityofcalifornia.edu/meetings/past-meetings/approved-actions.html#aa-june2020
http://repository.upenn.edu/pennwhartonppi/27
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43. Income and Poverty in the United States: 2018. 

https://www.census.gov/library/publications/2019/demo/p60-266.html

https://www.census.gov/library/publications/2019/demo/p60-266.html
https://www.insightintodiversity.com/an-insight-investigation-accounting-for-just-0-5-of-higher-educations-budgets-even-minimal-diversity-funding-supports-their-bottom-line/
https://www.insightintodiversity.com/an-insight-investigation-accounting-for-just-0-5-of-higher-educations-budgets-even-minimal-diversity-funding-supports-their-bottom-line/
https://www.aamc.org/news-insights/achieving-excellence-through-equity-diversity-and-inclusion
https://www.aamc.org/news-insights/achieving-excellence-through-equity-diversity-and-inclusion
https://www.equityinhighered.org/
https://www.cupahr.org/surveys/results
https://regents.universityofcalifornia.edu/aar/julyb7.pdf
https://futurehealthworkforce.org/
https://www.ppic.org/blog/serving-californias-diverse-college-students/
https://www.ppic.org/blog/serving-californias-diverse-college-students/
https://sites.ed.gov/whhbcu/one-hundred-and-five-historically-black-colleges-and-universities/
https://sites.ed.gov/whhbcu/one-hundred-and-five-historically-black-colleges-and-universities/
https://sites.ed.gov/hispanic-initiative/hispanic-serving-institutions-hsis/
https://www.hacu.net/NewsBot.asp?MODE=VIEW&ID=3188
https://sites.ed.gov/whiaiane/tribes-tcus/tribal-colleges-and-universities/
http://www.aihec.org/who-we-serve/TCUmap.cfm
http://www.aihec.org/who-we-serve/TCUmap.cfm


 

https://tribalcollegejournal.org/resource-guide-bachelors-and-masters-programs-at-tribal-colleges-and-universities/
https://tribalcollegejournal.org/resource-guide-bachelors-and-masters-programs-at-tribal-colleges-and-universities/
https://web.archive.org/web/20150518080606/http:/www.tribalcollegejournal.org/archives/10550
https://www.ucop.edu/operating-budget/budgets-and-reports/current-operations-budgets/index.html
https://accountability.universityofcalifornia.edu/2020/chapters/chapter-11.html#11.3.1
https://accountability.universityofcalifornia.edu/2020/chapters/chapter-11.html#11.3.1
https://doi.org/10.1097/acm.0000000000001403
http://doi.org/10.1353/csd.0.0106
https://www.achievingthedream.org/resources/initiatives/holistic-student-supports
https://www.achievingthedream.org/resources/initiatives/holistic-student-supports
https://www.ucop.edu/uc-health/functions/prime.html
https://www.ucop.edu/faculty-diversity/
https://www.ucop.edu/faculty-diversity/
https://ppfp.ucop.edu/info/index.html
https://www.ucop.edu/faculty-diversity/
https://senate.universityofcalifornia.edu/about/index.html
https://www.aacu.org/publications-research/periodicals/creating-and-assessing-campus-climates-support-personal-and-social
https://www.aacu.org/publications-research/periodicals/creating-and-assessing-campus-climates-support-personal-and-social
https://campusclimate.ucop.edu/what-is-campus-climate/
https://campusclimate.ucop.edu/what-is-campus-climate/
https://imdiversity.com/diversity-news/the-minority-tax-an-unseen-plight-of-diversity-in-medical-education/
https://imdiversity.com/diversity-news/the-minority-tax-an-unseen-plight-of-diversity-in-medical-education/
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84. UCOP Anti-racism Taskforce Definitions. July 2020. 

85. Hagopian A, West KM, Ornelas IJ, Hart AN, Hagedorn J, Spigner C. Adopting an Anti-Racism Public 

Health Curriculum Competency: The University of Washington Experience. Public Health ReportsRep

https://hbr.org/2020/06/academia-isnt-a-safe-haven-for-conversations-about-race-and-racism
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Appendix A 
 
Promising Programs and Practices for Increasing Diversity and Inclusion 
 
The UC health sciences system has mission-driven programs designed to recruit and train health providers 

to meet the needs of California’s increasingly diverse and aging population. The following three sections 

https://stem.ucdavis.edu/resources/smash-uc-davis-summer-mathematics-and-science-honors-academy/
http://www.fresno.ucsf.edu/latino-center-for-medical-education-and-research/
https://www.fresno.ucsf.edu/latino-center-for-medical-education-and-research/overview/
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UCOPôs Mathematics, Engineering, Science Achievement (MESA) program   
MESA is a college and career prep engine that propels student diversity and achievement in science, 

technology, engineering and math. MESA’s mission is to 

https://mesa.ucop.edu/
https://bsp.berkeley.edu/
https://optometry.berkeley.edu/admissions/opto-camp/
https://optometry.berkeley.edu/admissions/opto-camp/
https://www.vetmed.ucdavis.edu/admissions/so-you-want-be-veterinarian/summer-enrichment-program
https://health.ucdavis.edu/belonging/prep_medico/Prep_Medico.html


 

http://www.shpep.org/site/ucla-and-cdrewu/
https://www.ucop.edu/uc-health/initiatives/prime.html
https://health.ucdavis.edu/mdprogram/ACE-PC/about.html
https://health.ucdavis.edu/mdprogram/ACE-PC/about.html


 

https://www.vetmed.ucdavis.edu/research/student-research/gssp/reach-fellowship
https://som.uci.edu/departments_programs/rfsa.asp
https://medschool.ucla.edu/gme-edi
https://medschool.ucla.edu/workfiles/Site-Diversity/2020%20GME%20Annual%20Open%20House%20for%20EDI%20.pdf
https://meded.ucsf.edu/residents-clinical-fellows/gme-trainee-resources/diversity-gme/visiting-elective-scholarship
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UC Davis 

https://ucd-advance.ucdavis.edu/campos
https://ucd-advance.ucdavis.edu/campos
https://facultysearch.ucdmc.ucdavis.edu/facultydev/faculty-development-offerings/seed-workshop.html
https://facultysearch.ucdmc.ucdavis.edu/facultydev/faculty-development-offerings/seed-workshop.html
https://ppfp.ucop.edu/info/about-ppfp/index.html
https://www.ucop.edu/uc-hbcu-initiative/


https://medschool.ucsf.edu/john-watson-faculty-scholars
https://medschool.ucsf.edu/john-watson-faculty-scholars
https://campusclimate.ucop.edu/index.html


 

https://www.xula.edu/special-programs-for-premeds
https://www.nigms.nih.gov/News/meetings/Pages/tips-for-educators-and-mentors.aspx
https://nrmnet.net/blog/2016/05/16/culturally-aware-mentoring-a-new-mentor-training-module/
https://drexel.edu/medicine/academics/womens-health-and-leadership/elam/
http://www.amfdp.org/
https://www.healthcareers.org/
https://mchb.hrsa.gov/training/documents/Diversity-Lit-Rev-final.pdf
https://mchb.hrsa.gov/training/documents/Diversity-Lit-Rev-final.pdf


 

https://www.medicineforthegreatergood.org/mgg/
https://www.nationalcsp.org/about-us
https://www.nimhd.nih.gov/programs/extramural/training-career-dev/research-supplements/diversity-supplements.html
https://www.nigms.nih.gov/training/IMSD
https://grants.nih.gov/grants/glossary.htm#ResearchProjectGrantRPG
https://www.nigms.nih.gov/training/careerdev/pages/twdinstres.aspx


https://medicine.utah.edu/pediatrics/research/education/nari/
https://medicine.utah.edu/pediatrics/research/education/nari/
https://courageousconversation.com/
https://courageousconversation.com/
https://pharmd.ucsf.edu/admissions/reqs
https://www.usmle.org/pdfs/incus/InCUS_summary_report.pdf
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https://www.ucop.edu/uc-health/reports-resources/general-workforce-studies/index.html
https://www.ucop.edu/uc-health/reports-resources/general-workforce-studies/index.html
https://structuralcompetency.org/
http://www.intergroupresources.com/rc/Definitions%20of%20Racism.pdf
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https://bsp.berkeley.edu/home
https://www.vetmed.ucdavis.edu/admissions/so-you-want-be-veterinarian/summer-enrichment-program
https://www.vetmed.ucdavis.edu/admissions/so-you-want-be-veterinarian/summer-enrichment-program
https://mesa.ucop.edu/
https://www.aap.ucla.edu/programs/high-aims/


 





 

https://accountability.universityofcalifornia.edu/2019/chapters/chapter-11.html#11.3.2
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5.2 In light of interests in other areas of focus

https://www.ucop.edu/faculty-diversity/
https://ppfp.ucop.edu/info/about-ppfp/index.html
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and in new ways. The lack of new ladder-rank faculty appointments systematically disadvantages 
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Appendix E 
 
Additional Data Tables 
 
UC Health Sciences DEI Task Force Data Request ʹ Students (2018-2019) 
Source: UC Health 
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https://www.ucop.edu/academic-personnel-programs/_files/faculty-diversity-task-force/report.pdf
https://www.ucop.edu/academic-personnel-programs/_files/faculty-diversity-task-force/report.pdf
https://diversity.ucsc.edu/programs/images/faculty_report.pdf
http://policy.ucop.edu/doc/4000375/Diversity
https://www.ucop.edu/academic-personnel-programs/programs-and-initiatives/hsfaculty-equity-project/Appendix%20A-school-of-med.pdf
https://www.ucop.edu/academic-personnel-programs/programs-and-initiatives/hsfaculty-equity-project/Appendix%20A-school-of-med.pdf
https://ucnet.universityofcalifornia.edu/working-at-uc/our-values/ucsdc_report.pdf
https://www.ucop.edu/moreno-report/moreno-senate-admin-work-group-12-23-13.pdf


 

http://www.ucop.edu/moreno-report/
http://campusclimate.ucop.edu/results/index.html
http://sacsw.universityofcalifornia.edu/files/documents/2014-report.pdf
https://www.universityofcalifornia.edu/sites/default/files/report_9152014.pdf
http://policy.ucop.edu/doc/4000385/SHSV
https://sexualviolence.universityofcalifornia.edu/files/documents/svsa-phase2-report.pdfhttps:/regents.universityofcalifornia.edu/regmeet/july15/e1attach.pdf
https://sexualviolence.universityofcalifornia.edu/files/documents/svsa-phase2-report.pdfhttps:/regents.universityofcalifornia.edu/regmeet/july15/e1attach.pdf
http://www.ucop.edu/general-counsel/_files/guidelines-equity.pdf
http://www.ucop.edu/general-counsel/_files/guidelines-equity.pdf
https://diversity.universityofcalifornia.edu/programs/presidents-chicano-latino-advisory-council.html
https://diversity.universityofcalifornia.edu/programs/presidents-chicano-latino-advisory-council.html


 

https://diversity.universityofcalifornia.edu/programs/presidents-native-american-advisory-council.html
https://diversity.universityofcalifornia.edu/programs/presidents-native-american-advisory-council.html
https://senate.universityofcalifornia.edu/_files/reports/efdtf-report-july-2020.pdf


https://nadohe.memberclicks.net/standards-of-professional-practice-for-chief-diversity-officers
https://nadohe.memberclicks.net/assets/2020SPPI/__NADOHE%20SPP2.0_200131_FinalFormatted.pdf


 

https://ucla.app.box.com/v/equityadvisormemo
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