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UC Davis CPE Center
Financial Policy – ACPE Standard  4
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PURPOSE

To describe a financial policy that clearly states fees, payment schedules, refunds, salary, and benefits. 

The Policy

This CPE center charges unit fees to all students  paid to “UC Regents.”  Starting October 2024, the CE, in collaboration with the PAG and administration, will review the fees on a three-year cycle to coincide with the accreditation review. CPE residents classified as Spiritual Care Specialist 1 will receive a 12-month-limited appointment and salary and benefits as UC Davis employees.  Spiritual Care Specialist 3 will receive a three-year limited appointment with the ability to negotiate extra time to complete the certification process if needed.  Interns and single-unit residents do not receive a salary or stipend.

Application Fee

Currently, the center does not charge an application for CPE students but requires a $100.00 non-refundable acceptance fee, which is due when the applicant signs and returns the “Offer and Educational Agreement” to signify acceptance of the offer.         
Tuition

Tuition for the first CPE unit is $500.00. Students beginning their training after November 1, 2024, will pay $350.00 in tuition for each consecutive subsequent unit. The unit fee is due at the beginning of each unit.  Students unable to remit the fee discuss and request a fee payment with the final payment due before the start of the subsequent unit.  Students with arrears at the beginning of the following unit in their account will review and sign the educator’s evaluation.  However, the center will withhold the signed evaluation and certificate until the student pays all fees.  

Salary and Benefits

1. [bookmark: _Hlk178859768]SCS 1 (resident employees) will receive an hourly salary of $23.00 biweekly for 80 hours (40 hours weekly).  SCS 1 are non-exempt employees and must clock in through the hospital Ecotime system.  As employees, students in the 12-month program receive medical, dental, and vision benefits.  
2. Certified education students and candidates are exempt employees with annual salaries between $62,000 and $109,000. The exact amount will be negotiated during the recruitment phase.  The CEC will receive medical, dental, and vision benefits as employees.  


process

Salary and Benefits

SCS 1 and 3 must follow UC Davis Health employees' processes and requirements provided during onboarding and orientation.   

Refunds

The CPE center will refund fees if the student withdraws before the end of orientation.  For residents and interns, this is the end of the first week.   There is no refund after orientation.  The charge will remain on those student files who have not paid their fee before withdrawing from the program and will be required to pay that amount to re-enroll.   

If the center cancels the program before the end of the orientation or the first week for residents, the center will refund all fees except the non-refundable $100.00.

Payment schedule

Students who cannot pay their fees at the beginning of the unit can negotiate a payment schedule to pay the unit fee by the end of the unit.  
. 
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