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Purpose
• The National Academy of Medicine has 

recognized bias, stereotyping, and prejudice 
as contributing factors to health disparities 
and suggests diversifying the health 
profession workforce as one strategy to 
mediate these issues (Institute of Medicine, 
2004).

• To examine the prevalence of 
microaggressions and the impact on 
satisfaction and symptoms of depression in 
graduate nursing students of color. 

Images:
https://theconversation.com/minority-patients-benefit-from-having-minority-doctors-but-thats-a-hard-match-to-make-130504
https://www.verywellhealth.com/arterial-dissection-and-stroke-3146026
https://minoritynurse.com/california-minority-nurses-gather-to-discuss-patient-advocacy-in-fresno/



3Betty Irene Moore School of Nursing

Methodology
• Quantitative cross-sectional study 
• Data Collected: May 2020 to July 2020
• Descriptive Survey

• 16-item Racial and Ethnic 
Microaggression Scale

• 2-item Patient Health Questionnaire 
• 6 questions measuring satisfaction 

with nursing training 

Images:

https://medicine.yale.edu/profile/dowin_boatright/

https://health.ucdavis.edu/nursing/Research/faculty_distinctions/ackerman_barger.html

https://medicine.yale.edu/profile/dowin_boatright/
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Results
• Gender
• Race and Ethnicity
• College Generation

Images:

https://www.bridgemi.com/talent-education/michigan-students-take-standardized-tests-which-one-unclear
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Results
• No significant difference in self-reported 

microaggressions between Non-Latino 
White graduate students and graduate 
students of color.

• An inverse correlation between greater 
self-reported experience of 
microaggressions and lesser 
satisfaction with the graduate nursing 
training

• A positive correlation between greater 
self-reported experience of 
microaggressions and greater 
depression score on the PHQ-2

Images:

https://www.healthcareitnews.com/news/pandemic-era-burnout-nurses-trenches-say-technology-hurts-and-helps

/https://nursingnotes.co.uk/news/workforce/public-sector-pay-very-likely-frozen-at-1-for-at-least-two-years/

https://www.nurse.com/blog/2019/05/28/difficult-patient-situations-lead-moral-ethical-dilemmas/

https://www.nurse.com/blog/2020/01/15/moral-distress-in-nursing-can-palliative-care-access-help/

https://www.healthcareitnews.com/news/pandemic-era-burnout-nurses-trenches-say-technology-hurts-and-helps
https://www.nurse.com/blog/2019/05/28/difficult-patient-situations-lead-moral-ethical-dilemmas/
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Interpretation of 
Results

• Contradict previous studies (M. T. 
Williams et al., 2018) 

• Influence institutional climate and 
sense of belonging (Sedgwick et al., 
2014; L. B. Williams et al., 2018).

• Correlation with symptoms of 
depressions (Donovan et al., 2013; 
Hope et al., 2015).

Images:
https://www.insider.com/am-i-narcissistic-signs-2018-5#you-interrupt-people-when-theyre-talking-1
https://ng.opera.news/ng/en/sex-relationship/f187ea2570ad1812afd3909e0a7a80c0
https://www.businessnewsdaily.com/7928-work-computer-employee-monitoring.html
https://www.friscoisd.org/news/district-headlines/2020/06/17/summer-is-a-time-for-reading
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Conclusion
• The Role of the Graduate Nurse
• Additional Burden for “Others”
• Inclusive Environment for All

mages:

https://www.si.umich.edu/programs/phd-information

https://www.ncu.edu/blog/finding-graduation-gifts-phd-and-doctoral-students-graduation-season

https://www.ptsem.edu/academics/phd/overview

https://www.si.umich.edu/programs/phd-information
https://www.ncu.edu/blog/finding-graduation-gifts-phd-and-doctoral-students-graduation-season
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